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Faculty Senate Minutes

Regular Meeting

March 1, 2001

The Faculty Senate was called to order by Fran McSweeney, Chair, on Thursday, March 1, 2001, in FSHN, T101 at 3:30 p.m.  Forty-eight (48) members were present, thirty (30) members were absent with four (4) vacancies.  Six (6) nonvoting members were present.

Minutes of February 15, 2001 Meeting were approved as circulated.

Announcements (Information Items)


1.
Faculty Senate officers met with the Provost on, February 21, 2001.

2. Minor Change Bulletin #2 is in Exhibit B as follows:

MEMORANDUM
TO:
Deans and Chairs

FROM:
Becky Bitter, Assistant Registrar

DATE:
20 February 2001

SUBJECT:
Minor Change Bulletin No. 2 

The courses listed below reflect the minor curricular changes approved by the catalog editor since approval of the last Minor Change Bulletin.  All changes are underlined.  Deletions are crossed out.  The column to the far right indicates the date each change becomes effective. 
	A S 269
drop 
	Beginning Equitation 1 
	8-01 

	A S 366 
drop 
	Equine Science and Management 3 
	8-01 

	A S 369 
drop 
	Principles and Techniques of Equine Training 3 
	8-01 

	Acctg 531 
	Tax Planning for Managers Federal Taxation 3 Prereq Acctg 230 and 231 Acctg 335; or 550. Fundamentals of tax planning for business decisions; nontechnical and primarily for MBA graduate students. Overview of federal taxation of individuals, partnerships, corporations, estates and gifts. 
	8-01 

	Ag Ec 513
drop 
	Advanced Econometric Application 3 
	8-01 

	Ag Ec 520 drop 
	Regional Economics 3 
	8-01 

	Ag Ec 541 drop 
	Agricultural Decision Analysis 3 
	8-01 

	Ag Ec 551

drop 
	Modeling Agricultural Commodity Markets 3 
	8-01 

	Ag Ec 581 drop 
	Advanced Topics in Resource Economics 3 
	8-01 

	AgTM 413 
	Human and Machinery Risk Management 3 1 (0-3)Prereq Jr/Sr or Instructor Approval. Analysis, interpretation, and management of health and safety issues in agriculture; use of health and safety materials and industry codes. History and current status of farm worker injury prevention programs in the U.S. Including worker’s compensation insurance. Cooperative course taught by WSU, open to UI students (ASM 413). 
	8-01 

	C E 512 
	Dynamics of Structures 3 Behavior of structures under impact, impulse, and seismic loads. Equations of motion, free vibration, damping mechanisms, harmonic, impulse and seismic loading; shock and seismic response spectra, time and frequency domain analysis, modal analysis, structural dynamics in building codes. Cooperative course taught jointly by WSU and UI (CE 543). 
	8-00 

	C E 538 
	Earthquake Engineering 3 Prereq C E 512. Ground motion characterization, elastic and inelastic structural dynamic response, code procedures, lateral force-resisting systems, detailing for inelastic response. Seismology, size of earthquakes, seismic ground motion, seismic risk, behavior of structures subjected to earthquake loading seismic response spectra, seismic design codes, lateral force-resisting systems, detailing for inelastic seismic response. 
	8-00 

	Cpt S 121 (150) 
	Program Design and Development 4 (3-3) Prereq Math 107. Formulation of problems and top-down design of programs in a modern structured language for their solution on a digital computer. 
	8-01 

	Cpt S 122 (250) 
	Data Structures 4 (3-3) 3 Prereq Cpt S 150 121 or equivalent. Advanced programming techniques: object-oriented programming, data structures, recursion, sorting and searching, and basics of algotithm analysis. and program design principles. 
	8-01 

	Cpt S 252 
	Introduction Windows Development Programming 3 Prereq Cpt S 250 122. Introduction to Windows Application Programmers Interface, emphasizing what constitutes a well behaved Windows program. 
	8-01 

	Cpt S 253 
	Java Programming Language 3 Prereq Cpt S 150 121, 153, 203, or 251. Comprehensive programming practice using Java. 
	8-01 

	Cpt S 302 
	Unix System Administration 3 (2-3) Prereq Cpt S 150 121. Functions and responsibilities of Unix system administrators; disks, networking, accounting and policy. 
	8-01 

	Cpt S 330 
	Numerical Computing 3 Prereq Cpt S 150 121, 203, or 251; c// in Math 315. Power and limitation of numerical solutions; design, analysis and implementation of numerical algorithms; visualization and rendering. 
	8-01 

	Cpt S 355 
	Programming Language Design 3 Prereq Cpt S 350 223, 224. Math 216. Design concepts of high-level programming languages; survey of existing languages, experience using some languages. 
	8-01 

	
	
	

	Cpt S 360 
	[M] Systems Programming 4 (3-3) Prereq Cpt S 250 223, 224; E E 314. Implementation of systems programs, concepts of computer operating systems; laboratory experience in using operating system facilities. 
	8-01 

	Cpt S 401 
	[S] Computers and Society 3 Prereq Cpt S 105, 150 121, 153, 203, 241, or 251; Phil 260 or Soc 101; completion of one Tier I and three Tier II courses. Ethical and societal issues related to computers and computer networks; computers as enabling technology; computer crime, software theft, privacy, viruses, worms. 
	8-01 

	Cpt S 405 

drop 
	The Use of Computer Systems 3 
	8-00 

	Cpt S 422 
	[M] Software Engineering Principles II 3 Prereq Cpt S 350 322. Dependable Introduction to large-scale software systems; development; requirement analysis, estimation, design, software verification and validation, testing; CASE environments; software management and evolution. techniques. 
	8-01 

	Cpt S 427 
	Computer Security 3 Prereq Cpt S 360 223, 224. Computer security concepts, models and mechanism; encryption technology, formal models, policy and ethical implications. Credit not granted for both Cpt S 427 and 527. 
	8-01 

	Cpt S 440
	Introduction to Artificial Intelligence 3 Prereq Cpt S 355 223, 224. Basic issues of knowledge representation and automated problem solving; introduction to the theory and application of expert systems technology. 
	8-01 

	Cpt S 442 
	Computer Graphics 3 Prereq Cpt S 350 223, 224; Math 220. Raster operations; transformations and viewing; geometric modeling; visibility and shading; color. Cooperative course taught by WSU, open to UI students (CS 404). Credit not granted for both Cpt S 442 and 542. 
	8-01 

	Cpt S 443

  
	Computer-Human Interaction 3 Prereq Cpt S 350 223, 224. Topics in computer-human interaction; screen based paradigms and Fitt's law; audio and haptic interfaces, virtual reality. 
	8-01 

	Cpt S 445 
	Digital Image Processing 3 Prereq Cpt S 250 or 251 330 or EE 341; Math 220, 273 315; c// in Stat 443 or Stat 360. Digitization, coding enhancement, restoration, reconstruction, segmentation, and description of digital images. Cooperative course taught by WSU, open to UI students (CS 404). 
	8-01 

	Cpt S 446 
	Animation Programming 3 (1-4) Prereq Cpt S or E E major; Cpt S 250 122. Introduction to computer animation production, animation programming techniques, simulation, and dynamic visualization. 
	8-01 

	Cpt S 450
	Design and Analysis of Algorithms 3 Prereq Cpt S 350 223, 224, 317; Stat 360. Analysis of data structures and algorithms; computational complexity and design of efficient data-handling procedures. 
	8-01 

	Cpt S 451 
	Introduction to Database Systems 3 Prereq Cpt S 350 223, 224, Math 216. Introduction to database concepts, data models, database languages, database design, implementation issues. 
	8-01 

	Cpt S 455
	Introduction to Computer Networks 3 Prereq Cpt S 350 223, 224. Concepts and implementation of computer networks; architechtures, protocol layers, internetworking and addressing case studies. 
	8-01 

	Cpt S 521
	Software Engineering Analysis 3 Prereq Cpt S 350 322. Introduction to research in software engineering; strong emphasis on application of quantitative techniques in the software life cycle; students will develop a command of current software engineering literature; exploration of techniques of mathematical modeling and solutions to software engineering problems. Cooperative course taught by UI (CS 581), open to WSU students. 
	8-01 

	Cpt S 549
	Genetic Algorithms 3 Prereq Cpt S 250 223; Math 216, 360. Basic concepts, fundamental theories, and techniques of genetic algorithms; applications. 
	8-01 

	Cpt S 570
	Machine Learning 3 Prereq Cpt S 250 122; graduate standing. Introduction to building computer systems that learn from their experience; classifiction and regression problems; unsupervised and reinforcement learning. 
	8-01 

	E E 214 
	Design of Logic Circuits 3 (2-3) Prereq Math 172 or Math 202 or c// Cpt S 121 or 251. Functional approach to design of electronic logic circuits; exposure to elementary circuit concepts and design with integrated circuits. 
	8-01 

	E E 305 
	Introduction to Microprocessors 2 Prereq Cpt S 150 121, 203, or 251. Digital components, circuits, and number representation; microprocessor organization, instruction sets, and system design.   
	8-01 

	E E 314
	Microprocessor Systems 3 (2-3) Prereq Cpt S 150 or 251, E E 214. Microprocessor system architecture, instruction sets, and interfacing; assembly language programming. 
	8-01 

	E E 352 
	E E Laboratory I 3 (1-6) Prereq Cpt S 150 121, 203, or 251; E E 311, 321, or c//; major in E E. Experiments in electrical circuits, measurements and electronics; principles of measurements and measuring instruments. 
	8-01 

	E E 592 

drop 
	Broadband Networks 3 
	8-00 

	E E 594 

drop 
	Analog Circuit Simulation 3 
	8-00 

	EdPsy 401 
	Classroom Assessment, Elementary 2 Prereq certified education major; T & L 301; 315/316 c// in T & L 310, 403, 413, 445, 490 (3 credits); and Sp Ed 420 or 421. Principles and practice of high-quality classroom assessment in the elementary schools. 
	8-01 

	Fin 524 

(502) 
	Financial Management 3 Prereq Acctg 550; Econ 101. Financial management of the firm; capital budgeting, working capital management, capital acquisition, and dividend policy. 
	8-01 

	Fren 305 
	Conversation 1 (0-3) May be repeated for credit; cumulative maximum 4 hours. Prereq Fren 304. Conversation practice in small groups. S,F grading.1 
	8-01 

	M E 463 
drop 
	Probabilistic Risk Assessment and Applications 3 
	8-00 

	Math 107 
	Elementary Functions 4 Prereq Math 101 or 103 or satisfactory math placement score. Graphs, properties, and applications of polynomial, rational, exponential, logarithmic, and trigonometric functions. 
	8-00 

	Math 201 
	Introduction to Finite Mathematics for Business and Economics 3 Prereq Math 101 or 103 or satisfactory math placement score. Basic notions of logic, linear algebra, matrices and analytic geometry; applications to linear programming. Credit not normally granted for both Math 201 and 220. 
	8-00 

	Math 205 
	[N] Statistical Thinking 3 Prereq Math 101 or 103 or satisfactory math placement score. Scientific explanation; correlations and causality; presenting statistical evidence; graphical and numerical methods; chance and gambling; the bell-shaped distribution. 
	8-00 

	Math 210 
	[N] Introduction to Mathematics 3 Prereq Math 101 or 103 or satisfactory math placement score. Nature and scope of modern mathematics, relationships to other disciplines. 
	8-00 

	Math 251 
	Mathematics for Elementary School Teachers I 3 Prereq satisfactory math placement score or passing Math 101, 103 or 107 with a C or better. Logical and historical development of present-day number systems and associated algorithms; methods of problem solving. 
	8-00 

	Med S 530P drop 
	Epidemiology 2 
	8-01 

	PharP 551P drop 
	(453) Therapeutics I 2 
	8-00 

	Sp Ed 420
	Teaching in Inclusive Classrooms 3 2 Prereq certified education major; c// in T & L 310, 403, 413, 445, 490, (3 credits); and EdPsy 401. Methods for teaching students with disabilities in general education classrooms. Designed for preservice/inservice general education (K-12) teachers to learn how to teach students with disabilities. Credit not granted for both Sp Ed 420 and 520. 
	8-01 

	Sp Ed 421
	Inclusion Strategies for Special Education Teachers 3 Prereq certified education major; Sp Ed 401 c// in T & L 310, 403, 413, 445, 490, (3 credits); and EdPsy 401. Roles and responsibilities of special education professionals in inclusion programs, including legal aspects and collaboration. Credit not granted for both Sp Ed 421 and 521. 
	8-01 

	Sp Ed 520
	Teaching in Inclusive Classrooms 3 2 Graduate-level counterpart of Sp Ed 420; additional requirements. Credit not granted for both Sp Ed 420 and 520. 
	8-01 

	SpMgt 490 
	Instructional Practicum Internship Seminar V 1-4 1 May be repeated for credit; cumulative maximum 6 hours. Overview of policies and requirements; guidance through site selection and application process. Communication skills for the business/sport environment. S, F grading. 
	1-01 

	T & L 301
	Learning and Development 2 Prereq Psych 105, and c// in T & L 300. Reflective inquiry about human learning, development, diversity, and individual differences, examination of implications for teaching and education reform. 
	8-01 

	T & L 306
	[M] Survey of Elementary Reading and Language Arts 3 Prereq certified education major; H D 101; T & L 301; c// in 352, c// in 371 c// in T & L 305, 307, 320 and 402 (1 credit). Attitudes, knowledge, and skills needed for successful teaching of reading and language arts. 
	8-01 

	T & L 307 
	Survey of Children's Literature 3 2 Prereq certified education major; H D 101; T & L 301; c// in 320, c// in 385 c// in T & L 305, 306, 320 and 402 (1 credit). Types, values, selection of children's literature; role of teacher in facilitating children's experiences with books. 
	8-01 

	T & L 310 
	[M] Classroom Management 2 Prereq certified education major; T & L 301; 315 or 316 c// in T & L 403, 413, 445, 490 (3 credits); EdPsy 401 and Sp Ed 420/421. Strategies for developing positive and supportive classroom learning environments. 
	8-01 

	T & L 317 
	Secondary Practicum and Seminar 2 Prereq T & L 301. Classroom experience prior to student teaching providing observation, reflection, and gradual graduate classroom involvement and teaching responsibility including health concerns, abuse, HIV/AIDS, reporting procedures. S, F grading. 
	8-01 

	T & L 320 
	Elementary Reading Methods 3 Prereq certified education major; T & L 301; c// in 307, c// in 385 c// in T & L 305, 306, 307 and 402 (1 credit). Methods and materials for teaching reading in elementary school. 
	8-01 

	T & L 330 
	Diversity in Schools and Society 3 2 Prereq admission to teacher preparation program. Gender, linguistics, cultural and learning diversity; concepts, issues, approaches to educating students in a diverse society. 
	8-01 

	T & L 352 
	Teaching Elementary Mathematics 3 Prereq certified education major, Math 251, 252; T & L 301, c// in T & L 306, c// in 371 c// in T & L 371, 385, and 405 (1 credit). Methods and materials for teaching mathematics in elementary and middle school. 
	8-01 

	T & L 371 
	Teaching Elementary Science 3 Prereq certified education major, science GERs; T & L 301, c// in 306, c// in 352, c// in T & L 352, 385, and 405 (1 credit). Teaching methods and materials in elementary and middle school science. 
	8-01 

	T & L 385 
	Elementary and Middle School Social Studies 3 Prereq certified education major; T & L 301; c// in T & L 307, c// in 320 c// in T & L 352, 371, and 405 (1 credit). Teaching methods and materials in elementary and middle school social studies. 
	8-01 

	T & L 401 
	Practicum in Bilingual/Multicultural Education Practicum in Bilingual/ESL Education 2 (0-6) May be repeated for credit; cumulative maximum 6 hours. Prereq T & L 333, 335, or graduate standing. Work with students from diverse cultural and linguistic backgrounds in an educational setting. 
	8-01 

	T & L 403 
	Social Foundations of Curriculum V 2-3 Prereq certified education major; T & L 301, 315/316, or 317/318 c// in T & L 310, 413, 445, 490 (2 credits); EdPsy 401; and Sp Ed 420/421. The school; historical, and philosophical foundations of education; school law. 
	8-01 

	T & L 410 
	Theoretical Foundations for the Schooling of Language Minority Students Theoretical Foundations of Bilingual/ESL Education 3 Prereq T & L 333, 335, or graduate standing. Theoretical foundations related to research and instructional strategies for effective schooling of language minority students. Credit not granted for T & L 410 and 510. 
	8-01 

	T & L 411 
	Bilingual Methods and Materials Across Content Area 3 Prereq T & L 333, or 335, 339, 401, and Span 308 or demonstrated fluency in a second language or graduate standing and fluency in a second language. Approaches, methods, and materials across content areas for the bilingual classroom. 
	1-02 

	T & L 445 
	Educational Technology Used in Schools Methods of Educational Technology 2 (1-3) Prereq certified education major; T & L 301; 302, 303, 317  K-8: Block II courses; Secondary Majors: T & L 302, 303, 400. Consideration of all technologies in schools, applications for their use, some production techniques and instructional methodologies. 
	8-01 

	T & L 478 
	Family, School, and Community Collaboration 2 Prereq certified education major; T & L 302, 303. Examination of Examining strategies to connect connecting schools, families, and communities to improve learning and development. Includes abuse reporting procedures, HIV/AIDS, substance abuse awareness. 
	8-01 

	T & L 490 
	Instructional Advanced Practicum V 1 (0-3) to 3 (0-9) Prereq T & L 402, 405. Provides students with an intensive practicum in which they integrate educational theory with teaching and in classroom contexts. May be repeated for credit; cumulative maximum 8 hours. S, F grading. 
	8-01 

	T & L 501 
	Practicum in ESL/Bilingual Bilingual/ESL Education 3 May be repeated for credit; cumulative maximum 6 hours. Prereq one course in bilingual/ESL or by interview only. Work with students from diverse linguistic and cultural backgrounds in educational settings. 
	8-01 

	T & L 510 
	Theoretical Foundations for the Schooling of Language Minority Students Theoretical Foundations of Bilingual/ESL Education 3 Graduate-level counterpart of T & L 410; additional requirements. Credit not granted for both T & L 410 and 510. 
	8-01 


*****


3.
Responses from the Provost for Faculty Senate Actions taken during Fall 2000 semester and February 1, 2001 are in Exhibit C as follows:

February 21, 2001

TO: 

Thomas Brigham



Executive Secretary

FROM:
Ronald Hopkins



Interim Provost

SUBJET:
Faculty Senate Actions

Faculty Senate, September 28, 2000

1.
The recommendation for the name change of the Intercollegiate Center for Nursing Education to the Intercollegiate College of Nursing is approved.

Faculty Senate, October 26, 2000

1.
The recommendation from the Faculty Affairs Committee to remove the date a faculty member must turn in his or her resignation is approved.

2.
The recommendation from the Graduate Studies Committee for a Certificate in International Business Economics is approved.

3.
The recommendation from the Graduate Studies Committee for dropping the MS in Geological Engineering is approved.

Faculty Senate, December 7, 2000

1.
The recommendation from the Academic Affairs Committee for Undergraduate and Professional Major Change Bulletin #1 is approved.

2.
The recommendation from the Academic Affairs Committee for Undergraduate and Professional Major Change Bulletin #2 is approved.

Faculty Senate, February 1, 2001

1.
The recommendation from the Graduate Studies Committee for a Certificate in Protein Biotechnology is approved.

2.
The recommendation from the Graduate Studies Committee for a Coordinated PhD in Agricultural Economics, Economics and Finance is approved.

3.
The recommendation from the Academic Affairs Committee for the Academic Calendar for 2003-2008 is approved.

4.
The recommendation from the Academic Affairs Committee for Undergraduate Certificates is approved.

cc:
K. DePauw


D. Baker


J. Sherman


D. Gutzman


G. Royer


K. Boehmke

*****


4.
President Rawlins will address the Faculty Senate on April 5th.  After the meeting the Senate will host a reception with the President on the first floor of Lighty.

Announcements (Reports).


1.
Remarks by the Chair.—F. McSweeney



McSweeney announced President Rawlins will address the Faculty Senate on April 5 and after the meeting the Senate will host a reception in Lighty.  McSweeney thanked senators for their prompt response to the questionnaire on Enabling Legislation those who have not yet responded may send responses to McSweeney by March 9.

Additions or Changes to the Agenda.


There were not additions or changes to the agenda.


The agenda was approved as circulated.

Agenda Items (Action Items)


1.
Recommendation from Committee on Committees for Elections to Faculty Senate Committees, Exhibit D is as follows:

FROM THE COMMITTEE ON COMMITTEES

The Committee on Committees submits the following name to serve on the following Senate committee with term beginning immediately and ending on the year 2004.  Senators are encouraged to study the Committee Manual along with the vitae of the nominee, prior to the meeting of March 1, 2001.  Senators desiring to nominate additional persons from the floor MUST PROVIDE written information about the nominees for distribution before the meeting.

Academic Program Review

F – 2004

McNEILL, Brain, Professor, Educational Leadership and Counseling Psychology, Faculty, Graduate Faculty.  WSU 11 years.  Relevant Experience and Qualifications:  Served on numerous WSU committees at college and departmental level.  WSU Committee Experience:  Current: Member Academic Program Review.  Previous:  Dean’s Search Committee; Reconfiguration Committee.  

Admissions Subcommittee

F-2004

HUTTON, David, Professor, Mechanical and Materials Engineering, Faculty, Graduate Faculty.  WSU 20 years.  Relevant Experience and Qualifications:  Admissions, Legislative Affairs, Former Chair of Faculty Senate, 1994 Honors Distinguished Lecture, 1997 College of Science Lutz Teaching Award, 1999 Motor Board Distinguished Professor Award, 2000 Honors College medal.  Committee Experience:  Current:  Distinguished Faculty Address Committee.

Budget Committee


F-2004

TOOLSON, Richard, Associate Professor, School of Accounting, Information Systems and Business Law, Faculty, Graduate Faculty.  WSU 14 years.  Relevant Experience and Qualifications:  Teaching and research are in the School of Accounting, focused on tax courses.  WUS Committee Experience: Current:  Fee Committee, Services and Activities Fee Committee, Faculty Senate, Board of Directors, Student Bookstore.  Previous:  Catalogue Subcommittee, General Education Review Committee.

Extended University Affairs Committee


F-2004

CHMELIR, Lynn, Librarian, University Libraries, Faculty.  WSU 2 years.  Relevant Experience and Qualifications:  20 years of working with library programs that serve distance students.  WSU Committee Experience:  Current:  Conduct Board; Information and Technology Literacy Assessment Planning Group, Chair. Previous:  Linfield College: Admissions and Financial Aid Committee, Honors Committee, January Term Committee, Academic Support Committee, Academic Support Committee, Academic Procedures Committee, Library Committee, off Campus Committee, Instruction Committee, Judicial Council, Curriculum Committee; also a number of search committees both at Linfield and at WSU.
Faculty Affairs Committee


F-2004

COLLINS, Gary, Associate Professor, Physics, Faculty, Graduate Faculty.  WSU 15 years.  Relevant Experience and Qualifications:  Interest in faculty affairs and in the status of faculty at WSU.  Chair of Faculty Affairs for 2 years in the 1990’s.  WSU Committee Experience:  Current:  Faculty Status Committee.  Previous:  Faculty Affairs Committee, Chair; Research and Arts Committee, Chair; Committee on Committees, Senator from Physics; Steering Committee (ex-officio); Reactor Safeguards Committee, Chair; Insurance, Annuities & Retirement, Chair; President’s Faculty Excellence Award Selection Committee, Research; Research grant-in-aid evaluation subcommittees; Review of Dean Leon Radziemski, also on committees in College of Science and Department of Physics.

SPANGENBERG, Eric, Associate Professor, Marketing, Faculty, Current Senator, WSU 10 years.  Relevant Experience and Qualifications:  CBE Technology Committee; WSU Vancouver, Marketing Faculty Search Committee; CBE Research, Scholarship Committee; Greek Awards Selection Committee; Climbing Wall Design, Construction Committee; CBE Senate Elections Committee; Faculty Affairs Committee.

STRUCKMEYER, Kenneth A., Ombudsman, Professor, Horticulture and Landscape Architecture, Faculty, WSU 31 years.  Relevant Experience and Qualifications:  Academic Affairs Committee; Faculty Affairs Committee; Organization and Structure Committee; Recreation Facilities; Previous Faculty Senator.

Graduate Studies Committee


F-2004

AHERN, Melissa, Associate Professor, Pharmacy, WSU Spokane, Faculty.  WSU 6 years.  Relevant Experience and Qualifications:  MBA, PhD in Economics, 10 years of academic experience.  WSU Committee Experience:  Sahlin Faculty Excellence Committee; Program Committees, including Recruitment and Accreditation,; Manager, Certificate HPA project. 

KALE, Steven, Associate Professor, history, Faculty, Graduate Faculty.  WSU 10 years.  Relevant Experience and Qualifications:  Graduate Faculty, History Department Graduate Studies Committee, Catalog Subcommittee.

Library Committee


F-2004

COOK, Terrence E., Professor, Political Science, Faculty, RIS, Graduate Faculty.  WSU 33 years.  Relevant Experience and Qualifications:  3 prior terms as Faculty Senate Senator; Faculty Affairs Committee, Chair; Honors council; Graduate Studies Subcommittees and Academic Affairs Subcommittees.

F-2004

VYHNANEK, Kay, Head Librarian, Interlibrary Loans and Extended Campus Library Services, Faculty, Current Senator.  WSU 22 Years.  Relevant Experience and Qualifications:  Faculty Senator on two past occasions.  Has served on several different committees with the Senate/University/Library structure.  WSU Committee Experience:  Extended University Affairs, Chair; University Planning Committee, Parking Appeals Committee; WSU Libraries Management Team; WSU libraries Planning Committee; WSU Faculty Senate Nominations Committee; WSU Faculty Task Force on Reorganization of the Biological Sciences Division; and several others.

Planning Review Committee


F-2004

CHURCH, Tim, Professor, Educational Leadership and Counseling Psychology, Faculty.  WSU 16 years.  Relevant Experience and Qualifications:  Counseling Editor for Journal of Cross-Culture Psychology and journal of Personality and Social psychology; Principal investigator, NIH Grant.  WSU Committee Experience:  Research and Arts Committee; University Graduate Studies Committee, Dean’s Review Committee; Academic Steering Committee for Computing and Telecommunications; Planning Review Committee; various Grant-in-aid Review Committees; College of Education Faculty Affairs Committee; College of Education Dean’s Council.

Student Affairs Committee


F-2004

DUNLAP, Lonnie J., Assistant Director for Career Development, Faculty.  WSU 17 Years.  Relevant Experience and Qualifications: Long term involvement in Student Affairs; primary liaison, linking Career Services with SALC, Counseling, Admissions and other Student Affairs offices, Women’s Studies instructor.  WSU Committee Experience:  Faculty Senate, Health and Wellness; Multicultural Retention council; Sexual Assault Task Force; Women’s Studies Executive Committee, Student Affairs Committee, Faculty Senate Election Subcommittee, Chair; WSU Thesis Committees.

*****



Voting resulted as follows:  Academic Program Review:  Brian McNeill, 2004; Admissions Subcommittee: David Hutton, 2004; Budget:  Richard Toolson, 2004; Extended University Affairs:  Lynn Chmelir, 2004; Faculty Affairs:  Gary Collins, 2004; Ken Struckmeyer, 2004; Eric Spangenberg, 2004; Graduate Studies: Melissa Ahern, 2004; Steven Kale, 2004; Library:  Terrence Cook, 2004; Kay Vynanek, 2004; Planning Review:  Tim Church, 2004 and Student Affairs:  Lonnie Dunlap, 2004.

2. Recommendation from Research and Arts Committee for a change in Guidelines and Procedures for Review of Institutes, Centers and Laboratories, New Exhibit E is as follows:

Proposal for Modification of the Guidelines and Procedure for Reviewing Senate-Approved Institutes, Centers, and Laboratories

A Proposal to the Washington State University Faculty Senate from the Research and Arts Committee (Revised, 2/22/01)

It is the opinion of the members of the Research and Arts Committee that the guidelines approved by the Senate in October, 1996, for reviewing Institutes, Centers, and Laboratories are unrealistic.  Given the number of existing units, and the fact that few of them ever have been reviewed, following these guidelines would require a prohibitive effort from the Research and Arts Committee.  These guidelines also require, in our opinion, unnecessary and unreasonable time and effort from the personnel of these units.  We propose that the current guidelines be replaced by the following:

1.
Each Senate-approved Institute, Center, or Laboratory will be reviewed by the Research and Arts Committee, in consultation with the Vice-Provost for Research, every 5-7 years, with the specific year during which each unit’s review is to take place to be determined by the Research and Arts Committee. The Research and Arts Committee will distribute these reviews in a manner such that approximately 15-20% of all units will be reviewed each year.  Under extraordinary circumstances, and at the discretion of the Research and Arts Committee, more frequent reviews may be required.

2.
All reviews will begin with a relatively brief self-study document, submitted by the unit to, and at the request of, the Research and Arts Committee.  In most cases, preparation and submission of this document will be all the unit will have to do for the review.  This document will consist of the following:

a.
A statement of the goals and function(s) of the unit, and a brief summary of the unit’s effectiveness in reaching its goals and fulfilling its functions.

b.
A brief (no more than one page) summary of the unit’s activities during the preceding five-year period.

c.
A record of all extramural support obtained by that unit during the preceding five-year period.

d.
A list of all publications resulting from the activities of the unit during the preceding five-year period.

e.
A list of all graduate students, post-doctoral appointments, and visiting scientists funded through the unit during the preceding five-year period.

f.
A brief (no more than one page) statement from the dean or department chairperson to whom the unit’s director is directly responsible of that dean or department chairperson’s evaluation and support for the unit.

3.
The Research and Arts Committee will evaluate this document and will approve the continued operation of the unit if it meets the following general criteria:

a.
The unit appears to be serving a useful function;

b.
The unit’s goals continue to be reasonable approximations of those for which it originally obtained Senate approval;

c.
The unit appears to be functioning in a reasonably cost-effective manner.

If approval for continued operation of the unit is granted by the Research and Arts Committee, that action will be communicated to the Senate.  The self-study document will be kept on file in the Senate office.

4.
In exceptional cases, where there are serious questions about the function and/or activities of a unit, one or more representatives of the unit being reviewed may be asked to appear before the Committee to describe the activities of that unit.  In addition, the Research and Arts Committee may require additional documentation, testimony, and/or other evidence it deems necessary for an adequate review of that unit.  In such cases, the counsel of the Senate leadership and the Vice-Provost for Research will be sought.

5.
If it is the conclusion of the Research and Arts Committee that a unit under review has been seriously deficient in fulfilling its functions and/or reaching its goals, committee actions may range from making specific recommendations to the unit for improvement (with the understanding that the unit will be reviewed again after one year), to recommending to the Senate that approval for the unit be withdrawn.

*****



Motion carried.


3.
Recommendation from Faculty Affairs Committee for rewording of the Faculty Manual Section III.F.2 Resignation, Exhibit F from 2/15/02 Agenda is as follows:

Section III.F.2 of the Faculty Manual

Resignation


A member of the faculty with teaching responsibilities is expected to complete the academic year unless the appointment is for a shorter term.  Any member of the faculty with teaching responsibilities who has decided to terminate services with the University is expected to notify his or her Dean in writing at the earliest possible opportunity.  A faculty member without teaching responsibilities is expected to give at least two months notice, and principal administrative officers are expected to give at least four months notice.  The faculty member may properly request a waiver of this requirement of notice in case of hardship or in a situation where he or she would otherwise be denied substantial professional advancement or other opportunity.



Unless otherwise mutually agreed, a faculty member who terminates service without giving due notice or who fails to complete an academic year or other term for which he or she may have been employed, except under extraordinary circumstances, is regarded as having broken the terms of the contract of employment with the University.


Breach of contract may place the University in a position of hardship in meeting its responsibilities to its students and services to the state.  Such action is regarded also as a breach of professional ethics.  A complete account of any irregular resignation may be written into the permanent record of the person concerned.
NEW WORDING

a)  Professional and Ethical Responsibilities 

A member of the faculty with teaching responsibilities is expected to complete the academic year unless the appointment is for a shorter term.  Any member of the faculty with teaching responsibilities who has decided to terminate services with the University is expected to notify his or her Dean in writing at the earliest possible opportunity and to complete current teaching assignments as previously agreed, through the end of the current semester or academic year, as appropriate.  A faculty member without teaching responsibilities are expected to give reasonable advance notice of their resignation, and make good-faith efforts to complete current work before terminating service.
b) Breach of Contract
Unless prior approval has been given by the appropriate unit chair and dean, a breach of contract of employment with the University may be considered to have occurred if

(1) a faculty member with teaching responsibilities and on continuing appointment terminates service without completing the current academic year

(2) a faculty member with teaching responsibilities and on temporary appointment terminates service without completing the current semester or summer term

(3) a tenured faculty member without teaching responsibilities terminates service without giving at least six weeks notice.

Exceptions may be granted by the dean in cases of extraordinary extenuating circumstances, such as serious illness.  If the Provost determines a breach of contract has occurred due to improper termination of service, a letter documenting the instance may be placed in a permanent record of the faculty member in question.  If this is done, the faculty member may choose to place his or her response in the record as well.
*****



Motion carried.


4.
Recommendation from Academic Affairs Committee for Undergraduate and Professional Major Change Bulletin #4, Exhibit G from 2/15/02 Agenda is as follows:

UNDERGRADUATE AND PROFESSIONAL MAJOR CHANGE BULLETIN NO. 4

Fall 2000

---REQUIREMENTS---

The requirements listed below reflect the undergraduate major curricular changes approved by the Catalog Subcommittee since approval of the last Undergraduate Major Change Bulletin.  All changes are underlined.  Deletions are crossed out.  The column to the far right indicates the date each change becomes effective.

	 Apparel, Merchandising, and Interior Design, revise Merchandising Degree Program

 
	8-01


At least 40 of the total hours required for the bachelor's degree in the interior textiles, merchandising, and product development degree programs must be in 300-400-level courses. Courses required in these programs cannot be taken on a pass, fail basis. 

MERCHANDISING DEGREE PROGRAM

Freshman Year

	First Semester
	Hours

	AMT 108 
	3

	ComSt 102 [C] or H D 205 [C] (GER) recommended 
	3

	Engl 101 [W] (GER) 
	3

	GenEd 110 [A] (GER) 
	3

	I D 101 
	3

	Soc 101 [S] or Psych 105 [S] (GER) recommended 
	3


 

	Second Semester
	Hours

	Ag Ec 201 [S] or Econ 101 [S] (GER) 
	3

	Arts & Humanities [H,G] (GER)
	3

	Econ 101 [S] or 102 [S] (GER) 
	3

	F A 103 
	3

	GenEd 111 [A] (GER) 
	3

	Merchandising Elective1 
	3

	FSHN 130 [B] (GER)
	3

	Soc 101 [S] or Psych 105 [S] (GER) recommended 
	3

	Stat 212 [N] (GER) recommended
	3


Sophomore Year 

	First Semester








Hours
	Hours

	Ag Ec 210 
	
3

	Arts & Humanities [H,G] (GER)
	3

	AMT 215 
	4

	AMT 220 
	3

	Econ 101 [S] or 102 [S] (GER) 
	 3

	Intercultural [I,G,K] (GER)
	 3

	FSHN 130 [B] (GER) 
	3


 

	Second Semester
	Hours

	Acctg 230 
	3

	AMT 208 
	3

	AMT 216 
	3

	Biological Sciences [B](GER)3,4 2
	3 or 4

	Stat 212 [N] (GER)
	3

	Merchandising Elective1 
	6 3


 

Junior Year 

	First Semester
	Hours

	AMT 314 [M]
	3

	Intercultural [I,G,K] (GER)
	3

	Merchandising Elective1 
	3

	Mgt 301 
	3

	Mktg 360
	3

	Physical Sciences [P](GER)4 2
	3 or 4


 

	Second Semester
	Hours

	Acctg 230 or 300-400-level business elective
	3

	AMT 318 
	3

	AMT 420 [M] 
	3

	Merchandising Electives1 
	4 6


 

Senior Year 

	First Semester
	Hours

	AMT 417 [M] 
	3

	Merchandising Elective1 
	5 3

	Mgt 301 
	3

	Mgt 401 
	3

	Mktg 470
	3

	Tier III Course (GER)
	3


 

	Second Semester
	Hours

	AMT 413 [M] 
	3

	AMT 490 or AMT/I D Electives3
	3 9

	Merchandising Elective1 
	6 3


____ 
1 Merchandising Electives: Mgt and Mktg courses are recommended or up to 22 credits of general electives. Business 300-400-level electives or up to 16 credits of general electives.

2 For a total of 7 credits of Biological and Physical Science electives.

3 AMT/I D Electives: AMT 218, 311, 316, 320, 412, 419, 428, 491, 492, 495, 498, 499; I D 101, 102, 211, 311, 498; apparel or interior design transfer courses as approved by the department.

	Apparel, Merchandising, and Interior Design, revise Product Development Degree Program

 
	8-01


At least 40 of the total hours required for the bachelor's degree in the interior textiles, merchandising, and product development degree programs must be in 300-400-level courses. Courses required in these programs cannot be taken on a pass, fail basis. 

PRODUCT DEVELOPMENT DEGREE PROGRAM

Freshman Year

	First Semester
	Hours

	AMT 108 
	3

	ComSt 102 [C] or H D 205 [C] (GER) recommended
	3

	Engl 101 [W] (GER) 
	3

	GenEd 110 [A] (GER) 
	3

	I D 101 
	3

	Soc 101 [S], or Psych 105 [S] (GER) recommended 
	3


 

	Second Semester
	Hours

	Arts & Humanities [H,G](GER)
	3

	F A 103 
	3

	FSHN 130 [B] (GER) 
	3

	GenEd 111 [A] (GER) 
	3

	Product Development Electives1 
	7 6

	Soc 101 [S], or Psych 105 [S] (GER) recommended 
	3

	Stat 212 [N (GER) recommended 
	3


 Sophomore Year 

	First Semester
	Hours

	AMT 215 
	4

	AMT 220
	3

	Ag Ec 201 [S], Econ 101 [S] or 102 [S] (GER) 
	3

	Ag Ec 210
	3

	F A 110 
	3

	Product Development Elective1 
	 3

	FSHN 130 [B] (GER) 
	3


 

	Second Semester
	Hours

	AMT 208 
	3

	AMT 216 
	3

	Arts & Humanities [H,G](GER)
	3

	Biological Sciences [B] (GER)2 
	3 or 4

	Stat 212 [N (GER) 1
	4

	Intercultural [I,G,K] (GER) 
	3


 

Junior Year 

	First Semester
	Hours

	AMT 311 316
	3

	AMT 314 [M]
	3

	AMT 417 [M]
	3

	AMT 492
	3

	Physical [P] Sciences (GER)2 
	3 or 4


 

	Second Semester
	Hours

	AMT 316 311
	3

	AMT 318 
	3

	AMT 420 [M]
	3

	Mgt 301 
	3

	Mktg 360
	3

	Product Development Elective1 
	3


 

Senior Year 

	First Semester
	Hours

	AMT 490 or AMT/I D Electives3 
	7

	Mgt 301 
	3

	Product Development Elective1 
	2

	Tier III Course (GER)
	3


 

	Second Semester
	Hours

	AMT 412
	3

	AMT 413 [M]
	3

	Mgt 401 
	3

	Product Development Elective1 
	6 3


____ 
1 Product Development Electives: F A 111; 303 or 304; 313, 331, 332, 380; Theat 163, 264, 368; or up to 18 credits of general electives.

2 For a total of 7 credits of Biological and Physical Science electives.

3 AMT/I D Electives: AMT 218, 311, 320, 412, 419, 428, 491, 492, 495, 498, 499; I D 101, 102, 211, 311, 498; apparel or interior design transfer courses as approved by the department.

	ASIA PROGRAM, revise minor in Asian Studies
	8-01


 

A minor in Asian Studies requires 23 21 hours, including 8 hours of an appropriate language; two semesters of an appropriate language are strongly recommended.

	 BUSINESS, revise Business Economics degree program
	8-01


2 Choose one from Group A: Econ 320, 340 [M], 350, 360, 364; two from Group B: Econ 402, 408, 410, 411 [M], 416, 420, 430 [M], 450, 460, 464, 470, 472, 481, 499, and two from Group C: Acctg 338, B Law 410, 415 [M], Dec S 344, 412 [M], 417, Fin 425 [M], I Bus 380 [M], Mgt 450, 456 [M], Mktg 368, 467, 468.
	BUSINESS, revise minor in Decision Sciences
	8-01


	Dec S 215, 340, MIS 250: three of Dec S 344, 412 [M], 418, or 440 [M], or 450 [M].

BUSINESS, revise minor in Management Information Systems
8-01
MIS 153, 250, 271, 350: and three of the following, MIS 325, 372, 374, 375, 425/426 or 448.

BUSINESS, revise Marketing degree program


Junior Year 

	First Semester
	Hours

	Dec S 340 
	3

	Engl 402 or 403[W] (GER) 
	3

	Fin 325 
	3

	Mgt 301 
	3

	Mktg 360 
	3

	Complete Writing Portfolio 
	 


 

	Second Semester
	Hours

	Group A Elective [M]2 
	3

	Group B Elective3 
	3

	MIS 350 
	3

	Mktg 367 407
	3

	Elective 
	3


2 Group A electives are: Four from Mktg 450, 461 [M], 468, 470, 477, 478 [M], 480, 482 [M], 490 [M], 495, 496, 498, three of which must be I Bus or Mktg. No more than 3 hours of 498 may be used.

3Group B electives are: Two from Acctg 338; Econ 301, 330, 345; I Bus 380 [M]; MIS 375; additional courses with advisor approval.

	BUSINESS, revise Marketing minor
	8-01


Mktg 360, 367 407: four of Mktg 368, 450, 461 [M], 468, 470, 477, 478 [M], 480, 482 [M], 490 [M], 495 [M], 496 (3 credits), 498 (3 credits).

	ELECTRICAL ENGINEERING, revise requirements for Computer Science minor
	8-01


 

The minor in computer science consists of 17 credits which must include Cpt S 150, 250, 350, and three 300-400-level Cpt S courses excluding Cpt S 401 405. The minor program must be approved by the Computer Science Undergraduate Coordinator.

 

	ELECTRICAL ENGINEERING, new minor in Information Technology
	8-01


 

The minor in information technology consists of 17 credits which must include Cpt S 150, 250, and three 300-400-level Cpt S courses.   Credit will not be granted for both Cpt S 330 and Cpt S 430.

	FOOD SCIENCE, revise Coordinated Program in Dietetics
	8-01


COORDINATED PROGRAM IN DIETETICS (CPD) PROGRAM 
(132 hours) 

Application for admission to the CPD is ordinarily made in the fall semester of the junior year. Application deadline is October 1. Transfer students should consult the director for advice on applying and planning. 

Freshman Year 

	First Semester
	Hours

	Chem 101 [P] (GER) or Chem 105 
	4

	Communication [C,W] (GER)1 (recommend H D 205) 
	3

	Engl 101 [W] (GER) 
	3

	GenEd 110 [A]
	3

	FSHN 120
	4

	FSHN 201
	1


 

	Second Semester
	Hours

	Chem 102 [P] (GER) or Chem 106 
	4

	FSHN 233 
	3

	GenEd 111 [A] (GER) 
	3

	Micro 101 [B] (GER) 
	4

	Soc 101 [S] [D] (GER)
	3


Sophomore Year 

	First Semester
	Hours

	Acctg 230 
	3

	Arts & Humanities [H,G] (GER) 
	3

	Chem 240 
	4

	Stat 212
	4

	Zool 315
	4


 

	Second Semester
	Hours

	MBioS 303 
	4

	FSHN 331 
	3

	H A 358 
	3

	Intercultural Studies [I,G,K] (GER)
	3

	Zool 251
	4


Junior Year 

	First Semester
	Hours

	FSHN 330 [M] 
	3

	FSHN 350 
	3

	FSHN 370 
	3

	FSHN 380 
	4

	FSHN 436 
	4

	Complete Writing Portfolio
	 


 

	Second Semester
	Hours

	Tier III Course 
	3

	FSHN 426 [M] 
	3

	FSHN 430 
	3

	FSHN 435 
	3

	FSHN 437 
	1

	FSHN 480
	3


 
Senior Year1 
	First Semester
	Hours

	FSHN 475 
	2

	FSHN 476 
	3

	FSHN 477 
	8

	Social Science or Arts and Humanities
	3


 

	Second Semester2
	Hours

	FSHN 439 
	2

	FSHN 440 
	3

	FSHN 478 
	8

	_____ 
1The senior semester sequences will be reversed for half of the students.

2 Clinical site, off campus

HOTEL AND RESTAURANT ADMINISTRATION, revise requirements
8-01
Senior Year 

First Semester
Hours
Econ 301, 350, or 450
3
H A 320 
1
H A 480 [M] 
3
Intercultural [I, G, K] (GER) 
3
MIS 350 
3
 

 

MUSIC, add new option, Bachelor of Music with elective studies in Electrical Engineering

& Computer Science
	2-02

	 Freshman Year
	 

	First Semester
	Hours

	Engl 101 [W] (GER)
	3

	GenEd 110 [A] (GER)
	3

	Math 107
	4

	Mus 181
	0 or 1

	Mus 251
	3

	Mus 252
	1

	Mus Ensemble 428-444
	1

	Mus Private Lessons
	2

	Second Semester
	Hours

	Math 171 [N] (GER)
	4

	Mus 161
	3

	Mus 182
	0 or 1

	Mus 253
	3

	Mus 254
	1

	Mus Ensemble 428-444
	1

	Mus Private Lessons
	2

	SpCom 102 [C] (GER)
	3

	Sophomore Year
	 

	First Semester
	Hours

	Cpt S 150 or Math 172
	4

	Mus 281
	0 or 1

	Mus 351
	3

	Mus 352
	1

	Mus Ensemble 428-444
	1

	Mus Private Lessons
	2

	Phys 201 [P]
	4

	Social Sciences [S, K] (GER)
	3

	Second Semester
	Hours

	Cpt S 250 or EE 214
	4

	Intercultural [G, I, K] (GER)
	3

	Mus 353
	3

	Mus 354
	1

	Mus Ensemble 428-444
	1

	Mus Private Lessons
	2

	Phys 202 [P]
	4

	Junior Year
	 

	First Semester
	Hours

	Humanities [H, G] (GER)
	3

	Mus 163
	3

	Mus 257
	2

	Mus 360
	3

	Mus 452
	2

	Mus 435 or 428
	1

	Mus Private Lessons
	2

	Second Semester
	Hours

	Communication [W, C] (GER)
	3

	EE/CS Minor Course
	3

	Humanities or Social Sciences [H, G, S, K] (GER)
	3

	Mus 258
	2

	Mus 361
	3

	Mus 481
	1

	Mus 435 or 428
	1

	Mus Private Lessons
	2

	Senior Year
	 

	First Semester
	Hours

	EE/CS Minor Course(s)
	3

	Humanities or Social Sciences [H, G, S, K] (GER)
	6

	Mus Ensemble 428-444
	1

	Mus 496
	2

	Mus Electives 300-400
	1

	Mus Private Lessons 400-level and senior recital
	2

	Electives
	3

	Second Semester
	Hours

	“C” Programming course
	4

	EE/CS Minor Course(s)
	3

	Mus Ensemble 428-444
	1

	Mus Electives 300-400
	2

	Biological Science [B] (GER) 
	4

	Tier III Course (GER)
	3


*****



Motion carried.

Agenda Items (Discussion Items)


1.
Recommendation from Academic Affairs Committee for changes to Rules 69 and 74 (Exhibit F).—S. Wherland



There was no discussion of this item.


2.
Recommendation from Academic Affairs Committee for Undergraduate and Professional Major Change Bulletin #5 (Exhibit G).—S. Wherland


There was no discussion of this item.

3.
Recommendation from Academic Affairs Committee to extended the BA in Business Real Estate to Spokane (Exhibit H).—S. Wherland



There was no discussion of this item.

4.
Recommendation from Graduate Studies Committee to change the Program in Health Care Policies to a Department (Exhibit I).—H. Grimes



There was no discussion of this item.


5.
Recommendation from Graduate Studies Committee for Graduate Major Change Bulletin #3 (Exhibit J).—H. Grimes



There was no discussion of this item.

6.
Recommendation from Graduate Studies Committee for a Doctor of Design at WSU Spokane (Exhibit K).—H. Grimes


Is the $5000 in the budget line for libraries extra money needed and if so where is it coming from?  The money will come out of the Spokane general budget and given to the library.  In courses listed the Soc 355 course listed has the title of a course that is not in Sociology and the course is not offered in Spokane as it says.  What is the University policy for 300 level courses for a doctoral degree?  A graduate student may take only 6 credits under the 500 level.  It seems there is only one methodology course not quantitative methodology, no qualitative methodology, why is that?  Where is the rigor in this it doesn’t seem to be required in the curriculum.  The foundation courses are on page 12 and there is one research methods course and all students will be required to take additional courses beyond that, we need to add that to the document to make it clearer.  What is the relationship between this program and Landscape Architecture?  Landscape Architecture is one of the three programs that are involved in the Design Institute.  Do we have a doctoral program in Landscape Architecture?  No.   Is this doctoral program going to encompass Landscape Architecture so the people in Landscape Architecture can take a doctoral degree in Pullman?  No a student could receive a doctor of design with an emphasis in Landscape Architecture but it would have to be in Spokane.  Should we be offering a doctoral program at a branch campus that is not available in Pullman, are we missing the point here?  Shouldn’t this be integrated somehow into the planning process WSU is going to through to see if this is where we want to go and what is needed at this time?  Is it expected that most of these students will come from the Spokane region?  Yes.  Has a survey been done to determine how many students would likely come from the region?  There is a survey that describes the need.  What is the number of graduate faculty in Spokane that are identified with this program?  There are 7 in Spokane.  Are most of the students going to be in Architecture, Landscape Architecture, Landscape Design, this are very different specialties aren’t most faculty in Spokane in Interior Design?  The faculty are in Interior Design, Landscape Architecture, Architecture and Construction Management but their common interest is design.  It is expected that most students entering the program will have some kind of design background.  Will the diploma say Doctor of Design at Washington State University?  Yes.  If the rules state every student needs a year of residency in Pullman then something must be done so that this states the residency can be done in Spokane.  On the list of elective courses there are a number of Pullman courses have these faculty been asked if they are willing to teach over WHETS and is there time available on WHETS?   Shouldn’t it give us pause that so few schools offer this degree and we are going to offer it at a branch campus?  The admissions requirements are vague and is there a requirement for graduate entrance exam?  Was a survey done of the people of Washington.  The requirements will be in line with the Graduate School and more will be develop as we go along.  The survey done was a survey of job openings in these disciplines nationally using the Chronicle of Higher Education.  How would characterize the enthusiasm of the faculty at WSU Pullman for this program?  At the PhD level it is limited and the Master’s program is very young.  At the present time WSU has more PhD’s in Landscape Architecture then any other university in the US.  One faculty stated this program couldn’t be taken seriously until they show how it will integrate with the Pullman campus.  How can this program be guaranteed WHETS time?  WSU Spokane is also experimenting with other means of broadcasting courses such as real time video.  How critical are these electives to the completion of the degree can it be completed without very many of these?  There are only 10 courses.  One faculty member stated he would refuse to teach a doctoral level course over WHETS because the technology does not work for a theory oriented seminar.  One faculty member stated he teaches over WHETS and it works well but the only thing that does not work is chairing a committee.  One senator stated that there are not currently enough courses offered from Spokane to meet the need of the electives so there needs to be some statement in the document that addresses the need of WHETS.  It sounds like this program is trying to be independent of the Pullman campus with no input from the faculty here.  The vice provost stated that sometimes graduate programs work better in urban settings because of the resources available to those programs and the advantages for the students involved.


The full proposal is available on the homepage.

Constituents' Concerns.


There were no constituents concerns.

Adjournment.


The meeting adjourned at 5:10.










Thomas Brigham










Executive Secretary
